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1. Declaracidn de objetivos

Clover Bioanalytical Software, S.L., esta comprometida con la promocién de la diversidad y la igualdad de
oportunidades para todos los empleados, solicitantes de empleo e individuos asociados con la empresa.
Reconocemos el valor que aporta la diversidad a nuestro lugar de trabajo y estamos dedicados a crear un
entorno inclusivo que respete y valore las diferencias en nuestra fuerza laboral.

2. Alcance

Esta politica se aplica a todos los empleados, incluidos los de tiempo completo, parcial, temporales y
contratados, asi como a los solicitantes de empleo e individuos asociados con Clover Bioanalytical Software,
S.L., en cualquier capacidad.

3. Principios
3.1 No Discriminacion

Clover Bioanalytical Software, S.L., estd comprometida a brindar igualdad de oportunidades y evitar la
discriminacién por motivos de raza, color, origen étnico o nacional, género, edad, orientacion sexual
religion o creencias, discapacidad, estado civil o cualquier otra caracteristica protegida.
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3.2 Seleccion y Contratacion

Nos aseguraremos de que nuestros procesos de selecciéon y contratacién estén libres de sesgo y discriminacion,
promoviendo una fuerza laboral diversa. Las decisiones se tomardn en funcién del mérito y de los requisitos
especificos del trabajo.

Nos comprometemos a fomentar la recepcion de CVs sin foto y a eliminar los datos personales previo al comienzo
del proceso de seleccidn inicial para cada puesto.

3.3 Formacion y Desarrollo

Clover Bioanalytical Software, S.L., proporcionard oportunidades de formacidon y desarrollo para todos los
empleados, asegurando que el acceso a dichas oportunidades esté disponible para todos, independientemente de su
origen o caracteristicas.

3.4 Acoso y Bullying

Estamos comprometidos a crear un entorno de trabajo libre de acoso y bullying. No se tolerara ninguna forma de
conducta inapropiada, y se tomaran medidas apropiadas contra aquellos que violen esta politica.

Clover Bioanalytical Software, S.L., cuenta con un protocolo especifico de prevencidn de acoso laboral, con un
responsable diplomado en ese respecto.

3.5 Adaptaciones Razonables

Clover Bioanalytical Softwaer, S.L., realizard adaptaciones razonables para apoyar a los empleados con
discapacidades, garantizando que puedan desempefiar sus funciones de manera efectiva y participar
plenamente en el lugar de trabajo.

4. Responsabilidades

Todos los empleados, incluidos gerentes y supervisores, tienen la responsabilidad de adherirse y promover est
politica. [Nombre de la Empresa] proporcionara formacién y recursos para garantizar que todos comprendan
papel en la promocidn de la diversidad y la igualdad de oportunidades.

5. Monitorizacion y Revision

Revisaremos regularmente nuestras politicas y practicas para asegurarnos de que sean efectivas y
cumplan con las regulaciones de la Unidn Europea, el Reino de Espafia y la Comunidad Auténoma de
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Andalucia. Se alienta a los empleados a proporcionar comentarios y denunciar cualquier inquietud
relacionada con la diversidad y la igualdad de oportunidades.

6. Informe

Cualquier violacién a esta politica debe ser reportada al empleado designado mostrado en la primera pdgina. Todos
los informes se trataran de manera confidencial y se tomaran las medidas adecuadas para abordar el problema.

7. Fecha de Revision

Esta politica se revisara anualmente o antes si hay cambios en la legislacion o en la estructura organizativa.

[English version]
1. Policy Statement

Clover Bioanalytical Software, S.L. is committed to promoting diversity and equal opportunities for all
employees, job applicants, and individuals associated with the company. We recognize the value that diversity
brings to our workplace and are dedicated to creating an inclusive environment that respects and values the
differences in our workforce.

2. Scope

This policy applies to all employees, including full-time, part-time, temporary, and contract workers, as well as
job applicants and individuals associated with Clover Bioanalytical Software, S.L. in any capacity.

3. Principles
3.1 Non-Discrimination

Our company is committed to providing equal opportunities and avoiding discrimination on the grounds
of race, colour, ethnic or national origin, gender, age, sexual orientation, religion or belief, disability,
marital status, or any other protected characteristic.
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3.2 Recruitment and Selection

We will ensure that our recruitment and selection processes are free from bias and discrimination, promoting
a diverse workforce. Decisions will be based on merit and the specific requirements of the job.

We commit to promote the reception of resumés with no photo attached, and to anonymise the data before
starting the initial triage process.

3.3 Training and Development

Clover Bioanalytical Software will provide training and development opportunities for all employees, ensuring that
access to such opportunities is available to everyone, regardless of their background or characteristics.

3.4 Harassment and Bullying

We are committed to creating a working environment free from harassment and bullying. Any form of
inappropriate conduct will not be tolerated, and appropriate action will be taken against those who violate this
policy.

3.5 Reasonable Adjustments

Clover Bioanalytical Software will make reasonable adjustments to support employees with disabilities to
ensure they can perform their duties effectively and participate fully in the workplace.

4. Responsibilities

All employees, including managers and supervisors, have a responsibility to adhere to and promote this
policy. Clover Bioanalytical Software will provide training and resources to ensure everyone understands
their role in promoting diversity and equal opportunities.

5. Monitoring and Review
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We will regularly review our policies and practices to ensure they are effective and comply with EU
regulations, as well as any regulation from the Kingdom of Spain or the Autonomous Region of Andalusia.
Employees are encouraged to provide feedback and report any concerns related to diversity and equal
opportunities.

6. Reporting

Any breaches of this policy should be reported to the designated employee stated in the first page. All
reports will be treated confidentially, and appropriate action will be taken to address the issue.

Annual reports will be presented in the company annual meeting.

7. Review Date

This policy will be reviewed yearly or sooner if there are changes in legislation or organizational structure.

Approved by:
Printed Name: Luis Mancera
Acting as: Sole Administrator

Company: Clover Bioanalytical Software, S.L.

Date: 15/11/2023 Clover Bioanaigicy
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